for a respectable, healthy,
and positive workplace
10 DAS staff wellbeing statements

Being respousible
for your own well being

Be respectful

of the recipient’s working hours

Maintain Productive
meeting practices

Demounstrate an appreciation
for colleagues

On your off days,
you are uot expected to respond to
emails and work messages

Other efforts by DAS

Together .
%?%“

3.1

Set aside dmly

focused time

Respoud
to work correspondences
in a timely fashion

Be specific
in the subject header to guide the
response of the recipient

Be communicative

Provide opew and
divect feedback

to DAS Director of Human Resources

- Helpiung colleagues understaud and define what success means to them

« Flexibility in work arrangements, subject to line manager’s approval

Year-long wellness activities and perks

- HEAL Weekly Welluess emails - MOVE FOR DYSLEXTA
. Staff Wellness Framework & - Anwual staff events

Welluess Action Plan « Year-end closure
- Staff bouding allowances - Medical and Deutal benefits
« Chat with GMT « Staff discounts to DAS services
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To find out more,
scan the QR code
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